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	Organisation: George House Trust

	Course: Introduction to HIV and Living with HIV

	Unit Title: Introduction to HIV and Living with HIV

	Level: 2
	Credit value: 2

	Assignment:

HIV Stigma and Discrimination Assignment

	Date set:
14/10/09


	
	Date to be completed:
15/12/09

	Relevant assessment criteria: 

	3.1
	Give the potential positive and negative impacts of  disclosure



	3.2
	Describe some experiences of stigma and discrimination and its impact for people living with HIV



	3.3
	Define how  the DDA [Disability Discrimination Act] protects people living with HIV

	4.1
	Describe contrasting experiences of people living with HIV

	Additional assignment guidance:

This assignment addresses the following learning outcomes:

3.
Understand the impact of disclosure and HIV related stigma and discrimination
4.
Understand the diversity of experience of people living with HIV in the UK today
When answering the questions in this assignment, it may be useful to think about:

· The personal perspectives on living with HIV you have heard or read (e.g. Positive Speaker Talks and personal stories on the NAM Life website)

· The exercises on disclosure, stigma and discrimination on Day Three of the New Volunteer Induction Course.

· The exercises that explored homophobia, asylum and immigration and life opportunities on Day Two of the New Volunteer Induction Course.
This assignment should be at least 500 words in length. It must be your own work and written in your own words.




1) What are some of the positive and negative impacts that people may experience as a result of disclosing their HIV status to others? Your answer should reflect the diversity of people living with HIV in the UK today.

2) Describe some experiences of HIV related stigma and discrimination and how they impact on people living with HIV Choose  examples which reflect the diversity of people living with HIV in the UK today.

3) Comment on how poverty, the asylum and immigration system and homophobia can impact on people living with HIV.

4) How does the Disability Discrimination Act protect people living with HIV?  
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	Date to be completed:
15/12/09

	Relevant assessment criteria: 

	3.1
	Give the potential positive and negative impacts of  disclosure



	3.2
	Describe some experiences of stigma and discrimination and its impact for people living with HIV



	3.3
	Define how  the DDA [Disability Discrimination Act] protects people living with HIV

	4.1
	Describe contrasting experiences of people living with HIV

	Additional assignment guidance:

This assignment addresses the following learning outcomes:

3.
Understand the impact of disclosure and HIV related stigma and discrimination
4.
Understand the diversity of experience of people living with HIV in the UK today
When answering the questions about this case study, it may be useful to think about:

· The personal perspectives on living with HIV you have heard or read (e.g. Positive Speaker Talks and personal stories on the NAM Life website)

· The exercises on disclosure, stigma and discrimination on Day Three of the New Volunteer Induction Course.

This assignment should be at least 500 words in length. It must be your own work and written in your own words.




Case Study – “Nick”

Nick secured a good job in a call centre with a national company. On his first day at work he disclosed his HIV status to his manager. The next day he was called in to see his manager’s manager, and asked why he had not disclosed his HIV on his application form. He was then told that because he had ‘lied’ to his employer, he was not reliable and should therefore not return to work the following day.

The personnel manager would not accept that Nick had been discriminated against in any way. She also felt that Nick had a duty to disclose to his colleagues “in case of a First Aid situation”.
How do you think Nick might feel in this situation and how might it impact on his life?

What protection could the Disability Discrimination Act offer Nick in this situation?

Where could Nick go for support and advice in dealing with this issue?
