Person Specification for the post of

 Lancashire Public Health Network 

Programme Manager (Sexual Health)

	
	Essential
	Desirable

	Education/

Qualifications

	Educated to degree level in health or an associated field.

Minimum of Masters degree or equivalent in public health or associated field
	

	Experience


	Minimum of 5 years managerial experience across a range of settings

Experience of working at a strategic level and formulating and delivering strategic plans

Extensive experience of information analysis and research.

Experience of dealing with Complex information and data and the dissemination of this to a wide variety of partners

Experience of negotiation and influencing at Director and chief executive level

Experience of network activity on a county wide basis

Experience of project management and the planning, coordination, delivery and evaluation of projects.

Working at managerial level within the NHS, including management and supervision of staff.

Experience in financial budget setting and management.

Strategic development of research and audit facilities, participant recruitment, data collection and research governance.

Experience of multi agency CPD programmes and their delivery.

Team development and training and staff mentoring.

Writing and presenting research and evaluation to a variety of audiences.


	

	Knowledge


	Planning, coordination and delivery across a wide range of partners.

Excellent oral an written communication skills

In depth and extensive knowledge of a range of public health skills plus expert knowledge in the field of sexual health.

Ability to work in partnership at a senior level.

Effective interpersonal, negotiation and influencing skills

Familiarity with the issues surrounding complex and sensitive data

Understanding of national research policy and current issues in the NHS in the field of sexual heath and teenage pregnancy

Knowledge of good clinical practice and research governance

Proficient in relevant software, including Microsoft office


	

	
	
	


	Skills


	Leadership and Management of change

Ability to understand and interpret sensitive, complex and sometimes contentious information in an unbiased way.

Management skills, including staff appraisal, Good time management and skills in prioritising work.

Ability to work independently with minimum supervision working to set deadlines and timescales.

Financial skills

Preparation and delivery of board papers, presentations and reports.

Interpersonal, influencing, and communication skills

Problem solving skills

Ability to concentrate for long periods with frequent and unpredictable interruptions.

Advanced IT skills including presentations and website maintenance


	

	Other attributes


	Ability to travel across Pan Lancashire and where necessary the NW region on a regular basis. 

Ability to cover occasional evening and weekend meetings 

Strong Commitment to public health principles
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