LANCASHIRE PRIMARY CARE TRUSTS

JOB DESCRIPTION

Job Title:
Lancashire Public Health Network Programme Manager (Sexual Health)

Salary:


Band 8a 

Responsible to:
The Sexual Health Network Steering Group for delivery of the Network Programme.

Accountable to:
Lancashire Public Health Network Delivery Programme Manager
Base:



Preston Business Centre 

Hours of Work:      
Full-time 37.5
Annual Leave:
Dependant on length of service - AFC
Duration of post:

12 months Fixed term/ secondment
______________________________________________________________

Job Summary   

To provide strategic leadership in policy and service development in line with the National Strategy for Sexual Health and HIV.

To lead the development and work collaboratively with NHS service Providers and Partner organisations to develop and manage an effective Sexual Health Network for Pan Lancashire. (Blackpool, Blackburn with Darwen and Lancashire)
To be responsible for the strategic development of the Network, and to ensure the implementation of an Annual Network Work Programme. 

To provide strategic leadership, negotiate and influence collaborative working with key stakeholders and partner organisations locally, regionally and nationally.

Key responsibilities

Strategy

1 To be the strategic lead and co-ordinate input into identified major areas of sexual health work across Pan Lancashire, regionally, and also Nationally ensuring an appropriate representation from PCTs or groups of PCTs across the Strategic Health Authority area.

2 Engage at a strategic and operational level with Pan Lancashire wide key local players including members of local sexual health LIT’s, Teenage Pregnancy partnerships and lead officers in statutory, private and voluntary organisations on sexual health service development using highly developed negotiation skills.

3 To provide highly specialised expert advice and information on Sexual Health to all partner agencies and relevant groups and ensure information in translated appropriately to large groups and at practitioner level across Pan Lancashire

4 To lead the design, development and agree the processes, mechanisms and structures that will achieve collaborative working across the agreed areas, including those with Local Authorities and VCO’s.

5 To assume responsibility for the interpretation and active implementation of National policies and directives at a strategic and operational level to improve and modernise sexual health service delivery.

6 To influence collaborative working between PCTs and support them in the planning and commissioning of services.

7 To lead the deevelopment and co-ordinate bids across SHA in response to national regional and local funding opportunities that may present and co-ordinate / oversee the management of successful proposals.

8 To have contact with senior managers and leads in Public Health, Commissioning and clinical colleagues in all Trusts. To engage with and influence key contacts in other organisations within the Network i.e. Health Protection Unit/Agency, County Councils, Borough Councils, Academic Centres etc.

9 To assist and when required deputise for the Network Director in the management and strategic development of the Lancashire Public Health Network.

10 To negotiate the development of a Network Work Programme and assume responsibility for implementation.

11 To assume responsibility for, co-ordinate and support the wider Network, Steering Group and task groups.

Communication

12 To use Highly developed communication skills to raise the profile and encourage commitment to the network and its action plans based on robust evidence of effectiveness and knowledge of local populations, national polices and strategic directives.

13 To converse at a senior strategic level around complex issues and to convey contentious and sensitive information, to a range of partners and to the public.

14 To undertake in depth analysis of sexual health and teenage pregnancy data from national, regional and local sources and present this information in an influential and understandable manner to partners and key stakeholders to ensure a co-operative and co-ordinated approach in developing and delivering sexual health initiatives.

15 To establish systems to facilitate the flow of information which allows organisations within the Network to make the best use of the expertise within the Network. 

16 Develop links with all key stakeholders and organisations whose activities impact on sexual health services and ensure effective working relationships and links with those partners within the area.

17 Assume responsibility for the implementation of frameworks and structures for joint working with a wide range of agencies, health professionals, and service users, to ensure the dissemination of good practice. 

18 Work closely with partners in the Public Health Network to support targeted prevention work with vulnerable communities and the roll out of the sexual health national and local campaign.

19 To track any problems and address the issues involved.

20 To liaise with other Network managers/co-coordinators in the Region.

21 To represent Lancashire at Regional Task Group meetings and DoH briefings and ensure an effective 2 way system of communication for those meetings.

Governance

22 To lead the development of outcome measures negotiate agreement, ensure quality standards and strive for excellence and modernisation in sexual health service provision.

23 To lead Pan Lancashire wide Chlamydia development and provide strategic leadership to the local co-ordinators with the effective implementation of the Chlamydia screening programme at local level.

24 To negotiate fair and equitable support from the Network to all organisations within it.

Education and Training

25 To lead the development of a network CPD programme set up meetings, training sessions and project-based groups as required and to organise speakers where needed.

26 Routinely develop and deliver presentations, papers, reports and training to different forums and large groups (30-50 people) ranging from decision makers within and outside of the NHS as well as to the public in order to communicate complex and what can bee seen as contentious scientific information about sexual and Public health.

Resource and Staff Management

27 To be responsible for effective budget planning and viability for projects established as part of the network activity

28 Assume responsibility for management of budgets and act as an authorised signatory, authorising expenditure within financial procedures and compliance with financial standing instructions.

29 Assume responsibility for the management and supervision of other network staff.

30 Act as Network training link – to implement, develop and where required provide appraisal, performance management and professional development systems and planning for network staff, including identification of training needs and implementation of appropriate education programmes.

Research and Audit

31 To undertake research and audit projects regularly as part of the job requirement and development of sexual and public health initiatives.

32 To collect and assimilate highly complex facts and research to develop public health interventions to inform resource allocation and make recommendations for alternative systems of delivery.

The job description is intended as an outline and will be regularly reviewed in conjunction with the post-holder, to meet the changing needs of the service.

The post-holder should be willing to be mobile across Pan Lancashire. The post-holder must be a car owner and with a clean licence.
CONFIDENTIALITY

In the course of your duties you may have access to confidential information about patients, staff or health service business.  On no account must such information be divulged to anyone who is not authorised to receive it.  Confidentiality of information must be preserved at all times whether at or away from work.  The Primary Care Trust has in place a ‘Whistleblowers Policy’ for staff wishing to express concerns.

DATA PROTECTION ACT, 1998

Carry out any requirements within the duties applicable to the Data Protection Act, 1998.

HEALTH AND SAFETY AT WORK ACT, 1974

Observe all responsibilities and carry out all duties, whether general to all employees or specific to the post, relating to Health and Safety in accordance with the Primary Care Trust and Departmental Safety Policies and any statutory requirements.

CLINICAL & CORPORATE GOVERNANCE/QUALITY ASSURANCE

All employees are expected to comply with the clinical and corporate governance arrangements of the Primary Care Trust. Every employee is personally responsible for the quality of the work, and standard of care, which they individually provide.  It is their duty to seek to attain the highest standards achievable both individually and collectively within their knowledge, skills and resources available to them in furtherance of the Primary Care Trust’s philosophy of pursuing quality in all its services.

The PCT manages all research in accordance with the requirements of the Research Governance Framework. As an employee of the PCT you must comply with all reporting, systems and duties of action put in place by the PCT to deliver research governance.

Any employee wishing to undertake research within the Trust must obtain both manager and Trust approval prior to commencement of any research.

OUTSIDE EMPLOYMENT/OUTSIDE INTERESTS

If you have other work or outside interests, this must not conflict with your duties and responsibilities of you attendance for work as an employee of the Primary Care Trust.  

It is a condition of appointment that you must inform your manager before taking up of any private practice, work for outside agencies or other employers, other work for this Primary Care Trust (including bank work), voluntary work or outside interests you have or propose to have.  This is to ensure there is no question of it creating a ‘conflict of interest’ with your NHS duties.  You must also therefore seek your manager's approval before taking on any such other work or outside interest at any time after entering the Primary Care Trust’s employment.

WORKING TIME DIRECTIVE

You are required to comply with the regulations governing working time and to any locally agreed associated arrangements.

CLINICAL NEGLIGENCE (CLINICAL POST-HOLDERS ONLY)

NHS Indemnity will cover that part of your work, which results from your contract of employment. Aspects, which are not covered, will be explained to you at induction and you are advised to make other arrangements to protect yourself in respect of work deemed to be outside of your contract.

HARASSMENT AND BULLYING

The Primary Care Trust condemns all forms of harassment and bullying and is actively seeking to promote a work place where employees are treated with dignity, respect and without bias.

EQUAL OPPORTUNITIES 

In all the foregoing text any reference to one gender whether direct or implied equally includes the opposite gender unless specifically stated to be otherwise.

FIRE TRAINING

Each member of the Primary Care Trust's staff has a statutory obligation to attend a Fire Lecture each year.  It is the responsibility of each member of staff to ensure that they comply with this legal requirement.

NO SMOKING POLICY

The Primary Care Trust has adopted a policy, which aims to ensure that all its premises are smoke free.

DISCLOSURE/CRIMINAL RECORD (CRB)

This post will be subject to an *enhanced/standard* disclosure under the CRB.

* Delete as appropriate*

JMills/Personnel/J.D.’s/C&L SexHealthNetworkCo-ordinator


